
State of Wisconsin 

DOA - DIVISION OF PERSONNEL MANAGEMENT 

- CLASSIFICATION AND COMPENSATION BULLETIN-

Date: February 3, 2019 Subject: Miscellaneous Classification Plan Changes 

Locator No: DPM-0488-CC/SC 

Pursuant to s. 230.09, Wis. Stats., the Administrator of the Division of Personnel Management (DPM}has 
approved the classification plan changes identified in this bulletin. Regardless of the actual notification 
date, the effective date is February 3, 2019. 

I) Abolish the Director, Enginecriug aud Physical Plant Services - King classification specification 
because the classification is vacant, and no further use is planned. There are no actions necessary for 
this action. Questions may be directed to Peter Flood at (608) 267-8149. 

2) Abolish the unclassified title ofDOJ Solicitor General NTE ESG 5, effective January 6, 2019, due to 
the passage of2017 Wisconsin Act 369. These titles are unused, and no action is necessary. Questions 
may be directed to Peter Flood at (608) 267-8149. 

3) Abolish the unclassified title ofDOJDeputy Solicitor General NTE ESG 5 effective January 6, 2019, 
due to the passage of2017 Wisconsin Act 369. These titles are unused, and no action is necessary. 
Questions may be directed to Peter Flood at (608) 267-8149. 

4) ModifY the Health Services Manager classification to include changes and updates to organizational 
structure within the Division of Medicaid Services and to add an allocation within the Bureau of 
Prevention, Treatment, and Recovery. Agencies will process the reallocations necessary for this 
classification action. Questions may be directed to Steven Ulrich at (608) 267-0343. 

5) Reassign the pay range of the Pharmacist Supervisor classification from 81-02 to 50-20 to realign the 
structure with the appropriate level compared to subordinate positions. Agencies will process the 
reallocations necessary for this classification action. Questions may be directed to John Wiesman at 
(608) 266-1418. 

6) Reassign the pay range of the Psychologist Supervisor - Ch 980 classification from 81-01 to 50-20 
to realign the structure with the appropriate level compared to subordinate positions. Agencies will 
process the reallocations necessary for this classification action. Questions may be directed to John 
Wiesman at (608) 266-1418. 

Internet Availability: The target date for the availability of classification specifications from this bulletin 
on the DPM website is February 4, 2019. This is the only notification BCC will be providing, so please 
share this information with appropriate agency staff. Any questions should be directed to Rachel Martin at 
(608) 266-5165. 
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Alphabetical Listing of Classifications: The Alphabetical Listing of Classifications (Alpha List) is also 
available on the DPM website. The Alpha List is updated monthly after classification plan changes are 
implemented. The date of the last update is listed at the top of the document. Any questions should be 
directed to Rachel Martin at (608) 266-5165. 

L~ 
Stace R ston, Deputy Division Administrator 
Division of Personnel Management 
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FLSA 
Class Pay Unit EEO LTE Job 

Classification Code Range Code Cat. FLSA Code Group 

ABOLISH 

1) Director, Engineering and Physical Plant Services - King 
76890 81-03 17 2 E N 011 

2) DOJ Solicitor Gen NTE ESG 5 
97980 90-00 99 1 E E 900 

3) DOJ Deputy Solicitor Gen NTE ESG 5 
97981 90-00 99 1 E E 900 

MODIFY 

4) Health Services Manager 
06050 81-01 19 1 E N 001 

PAY RANGE REASSINGMENT 

5) Pharmacist Supervisor 
OLD 36540 81-02 98 1 E N 002 
NEW 36540 50-20 98 1 E N 002 

6) Psychologist Supervisor - Ch 980 
OLD 52390 81-01 98 1 E N 002 
NEW 52390 50-20 98 1 E N 002 


