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WHY HIRE VETERANS

DAVID WALTERS
DWD EMPLOYMENT & TRAINING 
SUPERVISOR IN THE OFFICE OF VETERAN 
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What OVES does to:
• Assist Veterans
• Assist Agency Recruiters



QUESTIONS

???

3



Overview of  Who Can Qualify as a Veteran Applicant
- 6 Armed Services (Military Branches)



• Not F/T, active-duty military 
• Can be "called-up" or deployed to serve 

active duty any time by the federal military 
branch 

• Primary job is to fill the gaps in stateside 
service positions when the active-duty 
forces ship overseas

Overview of  Who Can Qualify as a Veteran Applicant
- Military Reserves
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Army National Guard & Air National Guard
• Federally funded but organized and controlled by the State 

• Not F/T, active-duty military 
 Typically work a F/T civilian job outside military  
 Based near residence, drill once a month and 2-weeks of training annually 
 Can be "called-up" or deployed to serve F/T active duty any time by the federal military branch 

• Role is to support active duty, F/T counterparts in times of war, national emergency 
and threats of national security anywhere
 Assist communities endangered by storms, floods, fires, and other disasters. Companies 

deployed overseas may see combat, but are more often building schools and hospitals, training 
local peacekeepers, or teaching more efficient farming techniques and land use. 

Overview of  Who Can Qualify as a Veteran Applicant
- National Guard
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Application Process – Supporting Documentation for Veterans 
- Application Preview Job Aid
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Veteran Applicant Definition - s.230.16(7m)(a)
(for expanded certification) 
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Application Process - Veteran Self-Identification
- Application Preview Job Aid
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Verifying Certified Veterans 
- Per Veteran Applicant Definition  -  s.230.16(7m)(a)

• HR must verify veteran status before making an offer of employment
 Best practice is to verify at point of certification
 Applicant must meet at least 1 of the 4 qualifying statements in the definition above
 Correct application of unverified veteran (contact BMRS) 

• Review documents uploaded OR request documentation
 DD-214 Certificate of Release or Discharge from active duty (not training)

o complete verified military service record (active and reserve) 
 NGR Form for National Guard/Reserves
 Benefits eligibility documentation



VETERANS 
NON-COMPETITIVE  

APPOINTMENT
PROGRAM

(VNCA)

1
0
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230.275  
Noncompetitive 
appointment of 
certain disabled 

veterans.

(1)  Whenever a vacancy occurs in a position in the 
classified service, the appointing authority may 
appoint a disabled veteran on a noncompetitive 
basis if all of the following occur:
(a) The disabled veteran has served in the U.S. 
armed forces and is included on a U.S. armed forces 
permanent disability list with a disability rating of at 
least 30 percent or the disabled veteran has been 
rated by the U.S. department of veterans affairs as 
having a compensable service-connected disability 
of at least 30 percent.

(b) The disabled veteran presents to the appointing 
authority written documentation from an 
appropriate department of the federal government 
certifying the existence and extent of the disability. 
This certification must have been issued by the 
appropriate department of the federal government 
within the year preceding appointment.
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230.275  
Noncompetitive 
appointment of 
certain disabled 

veterans.

(c) The appointing authority determines that the 
disabled veteran is qualified to perform the duties 
and responsibilities of the position.
(d) The appointing authority notifies the director in 
writing that the position is to be filled with a 
disabled veteran on a noncompetitive basis.

(e) The disabled veteran does not hold a permanent 
appointment or have mandatory restoration rights 
to a permanent appointment.
(2) A disabled veteran appointed to a vacant 
position under this section need not be certified 
under this subchapter for appointment to the 
position.
Wisconsin Legislature: 230.275

https://docs.legis.wisconsin.gov/statutes/statutes/230/ii/275?view=section
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Veterans Non-
Competitive Appt 

"Gateway“

Job ID: 3375

Veterans need to upload and save the documents listed below.

To complete the application process, they attach these 
documents to the application:

• Resume

• DD214 with Honorable Discharge, or under honorable 
conditions (Member-4 or Service-2 copy)

• Documentation of the service-connected disability rating 
(dated within 12 months)

After eligibility has been verified, Veterans’ resumes are 
reviewed for general qualification determinations and can be 
referred to hiring officials in state agencies.

As of today, there are 605 verified veterans in the "gateway 
announcement."

SearchResults (wisc.jobs)

https://wisc.jobs/Pages/SearchResults.aspx?keywords=3375&city=&zip=&distance=25


14

DD-214

DD214 with Honorable 
Discharge, or under 
honorable conditions 
(Member-4 or Service-2 
copy)
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DD-214

DD214 with Honorable 
Discharge, or under 
honorable conditions 
(Member-4 or Service-2 
copy)
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NATIONAL GUARD 
REPORT OF SEPARATION 

AND RECORD OF 
SERVICE

NGR Form also accepted
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Disability Rating Letter

Written documentation from the 
appropriate federal government 
authority, such as the U.S. Department of 
Veterans Affairs, Army, Navy etc., 
certifying the existence and extent of the 
disability, and this certification must have 
been issued within the year preceding 
appointment.
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Bulletin for VNCA 
Delegation

Subject: Delegation of Non-
Competitive Appointment of Certain 
Disabled Veterans
Locator No. DPM-0456-MRS 

HR Directors must ensure that all 
non-competitive appointments made 
under the provisions of s. 230.275, 
Wis. Stats. are entered into STAR 
HCM in Person Profile.

DPM-0456-MRS.pdf (wi.gov)

https://dpm.wi.gov/Bulletins/DPM-0456-MRS.pdf


Attention:  Joshua Allen, Applicant ID:  3623

RE:  DATCP Career Opportunities

Dear Mr. Allen:

You are receiving this email because you are a veteran who registered with Wisconsin State Government's 
non-competitive hiring program.  

The Department of Agriculture, Trade and Consumer Protection (DATCP) is an equal opportunity employer 
that values a diverse workforce and recognizes the drive and determination veterans can bring to their 
teams. DATCP is looking for veteran candidates to fill many positions in various skill areas. Not a farmer? Not 
a problem! If you are ready to join a team that works hard to protect and promote Wisconsin’s agricultural 
industries and consumers, read on to learn about their great opportunities!
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These are some of the current jobs available:
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Job Posting ID Job Title Application Deadline

4599 Agriculture Auditor (Entry or Level 3) 2/7/2022

4624 Agricultural Producer Security Manager 2/7/2022

4626 Conservation Programs Associate 2/7/2022

4601 Marketing Specialist 2/10/2022

4585 Meat Safety Inspector 2/14/2022

4666 Environmental Health Sanitarian (Dairy Emphasis) 2/14/2022

To view ALL jobs available with DATCP, please check out Wisc.Jobs for more!

If you would like to be considered for any DATCP vacancy, please contact HR Specialist listed 
on the job posting by the deadline. If you send your application materials, please reference 
the job posting (Job ID) and the name of the position in your e-mail message. If you have 
any questions regarding the non-competitive appointment options or the application 
process, please contact the HR Specialist.

Thank you for your consideration of the career opportunities with DATCP.

https://bit.ly/3J4GOLE
https://bit.ly/3J4GOLE
https://bit.ly/35OnO5C
https://bit.ly/35OnO5C
https://bit.ly/3sezbLN
https://bit.ly/3sezbLN
https://bit.ly/3LbWlv0
https://bit.ly/3LbWlv0
https://bit.ly/3oqvFN5
https://bit.ly/3oqvFN5
https://bit.ly/3HtXImh
https://bit.ly/3HtXImh
https://bit.ly/3HtXImh
https://wisc.jobs/Pages/Agency/DATCP.aspx?unit=11500


Eva Lee - General Inquiries

eva2.lee@wisconsin.gov

https://www.linkedin.com/in/
eva-lee-3671569/
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Molly Pursian – VNCA Contact

molly.pursian@wisconsin.gov

https://www.linkedin.com/in/
molly-pursian-553323a/

Enterprise Recruiting Team

Submit Enterprise Recruiting Services Request at http://bit.ly/35CCE9q

mailto:eva2.lee@wisconsin.gov
mailto:molly.pursian@wisconsin.gov
http://bit.ly/35CCE9q


QUESTIONS

???
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E/I PLANS 

SUZANNE LIDTKE
PAEGE HECKEL
BUREAU OF EQUITY & INCLUSION
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• Veterans Employment Report
• Veteran Employment Plan of 

Action



QUESTIONS

???
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