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CANDIDATE FEEDBACK REPORT

Hire the best with  
a proven people  
analytics solution.
SkillSurvey’s Predictive Analytics reduces turnover  
by 35% and predicts job success. It provides insights on  
behavior-based job skills global leaders value, like critical  
thinking, communication, resilience and teamwork. Data 
visualizations accelerate decisions, to hire the talent you need.

Reduce turnover with 
scientifically predictive data
Compare insights about your 
candidates to data from thousands 
of candidates who were rated for 
the same role.

COMPREHENSIVE: One  
on-screen report with intuitive 
navigation, to access all the data 
and insights you need.

INTERACTIVE: Drill down to scan 
for patterns and trends. Integrated 
clients can take actions directly 
within the report.

CONFIGURABLE: Tailor reports 
for each decision-maker, with their 
preferred report sections and 
metrics. 

Smooth onboarding  
and training
Identify areas 
for coaching, 
development and 
project planning.

Open-ended  
questions yield more 
candid insights.

Print, download, or email from 
directly within the report.

Quickly access tips and 
guidance from every section
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What kind of questions are included in a reference survey?
Each job-specific survey asks references to rate the candidate’s past performance with 25-30 I/O-based
behavioral questions focusing on key competency areas. For example: Does the candidate…

 — Treat other people, including those of different backgrounds, beliefs, and gender, with fairness and 
respect? (Personal Value Commitment)

 — Remain flexible in changing conditions (e.g., effectively handling unexpected situations, demanding 
stakeholders and changing conditions)? (Problem-Solving and Adaptability)

 — Convey information ideas, and data clearly and concisely? Effectively coordinate with all relevant 
stakeholders? (Interpersonal skills)

SkillSurvey’s Predictive Analytics: Visualized for more informed and accelerated hiring decisions 
Visit us at SkillSurvey.com to sign up for a demo or try it for yourself. 

Toggle to adjust your 
preferred metrics settings.

Gain insights into a 
candidate’s soft skills
Use a scientifically 
developed survey to 
explore key behavioral 
competencies tailored 
to a role. 

Guide decision-making
Add company-specific 
notes for the Hiring 
Manger on target 
ranges and next steps

Evaluate what’s  
most important to 
your organization
View relevant skills  
like working remotely, 
or treating people 
of different races/
genders with respect.

CONFIDENTIALITY 
yields more candid 

feedback.

CONFIGURABLE  
for each decision-
maker. Customize 

questions.

AUTHENTICATED 
DATA  

with enhanced  
fraud detection.

COMPLIANT & 
CONSISTENT  

to support DE&I 
initiatives.

Drill down to see 
behavior ratings.


