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Using the TAM Recruitment Dashboard

About

The TAM Recruitment Dashboard provides quarterly counts over time of applicant activity, specifically
the number of applications submitted by job opening and job posting on Wisc.Jobs, the official State
of Wisconsin employment site. It also provides a summary of applicant demographics to help analyze
characteristics of the applicant pool. Users can utilize drop-down menus and sliders built into the
dashboard to sort and drill-down to their scope of interest dynamically.

Recruitment activities are administered in the Talent Acquisition Manager (TAM) module of
PeopleSoft HCM, our Human Resources Information System (HRIS). Recruitment data is available from
the date of TAM implementation, April 11, 2021, to present. Given the differences in data structures
and reporting mechanisms between the legacy system and TAM, recruiting data prior to TAM “Go
live” will not be integrated.

Dashboard Access 4
_ +,+
1. Connect to the state network by logging onto a J£|_'_||_'_|_Jr +ab I eauv
computer at a state building or connecting to the VPN L
remotely. | :
2. Select the TAM Recruitment Dashboard Hyperlink to
Password

navigate to the dashboard with an internet browser. A
Tableau Sign In page should appear.

3. Sign in on the page using your IAM credentials to view

A You must be connected to the state network or on VPN to view the dashboard.

Views

Creating Custom Views
Users can create and save private custom views. As data is updated or added, custom views will also
update.

Users should not create custom public views. If you would like to have a private custom view made
public and available to all users of the dashboard, please contact Andrew Geissler in BMRS for review
and approval. BMRS will create and manage all public custom view(s).

1. Sort and filter options on a sheet to view relevant data you want captured in the custom view.
2. Select Save Custom View from the toolbar above the
dashboard.

[l Save Custom View
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Using the TAM Recruitment Dashboard

3. On the Save Custom View pop-up, enter a | save Custom View X
name for the custom view.
. . Save your own custom view with all filters applied. to eliminate
a. Opt|ona|: Select Make it my the need to filter every time you open the dashboard. Learn
more

default to set the custom view as

your default.
4. Select Save.

Name this view

Enterprise Acct-Entry *
| |

[] Make it my default

Managing Custom Views
1. Navigate to the applicable dashboard.
2. Select View: Original, or View: [name of custom view] if you've set a custom view as default
for the dashboard of interest. Your private custom views will be listed under My Views.
3. Select Manage Views at the bottom of the
Custom Views pop-up.
a. Select the pushpin icon to set the view as e e e name fo change the view of use the icons fo
your default

Manage Custom Views 4

L. . My Views
b. Select the pencil icon to revise the name
of the custom view. + [1] Enterprise Acct-Entry
c. Select the trash icon to delete the custom
. Other Views
view.
d. Do not use the eye icon to change the (g~ Original (defauit) Geissler, Andrew - DOA S

view from private to public (aka Make
visible to others), or vice versa.

Resetting Filters and the View
Select the Revert button from the toolbar to reset view and all filter actions on a
dashboard to the time it was published or if applicable the state the custom view was D)

saved in.

You can also select the Filter button next to a field to reset the filter action.

Exporting Crosstab of Data in View to Excel
The data used to generate a view can be exported to Excel. Summarized data will be exported in
crosstab format.

1. Navigate to the applicable dashboard.
2. Sort and filter options on a sheet to view relevant data you want to export.

Page 3 0of 15 Last updated 06/05/25




dropdown menu.

4. Select the applicable sheet from the
workbook. Hover over the sheet to view
the full name.

5. Select the format.

6. Click Download.

Sheets within this Dashboard

Page4of15

3. Select the download button and then Crosstab from the

B Crosstab

3 PDF

) PowerPoint

[2} Tableau Workbaook

Download Crosstab

Select a sheet from this dashboard

IE Color Legend

Job Opening Text Table

Select Format

(®) Excel () csv
| l

There are 13 distinct “sheets” or tabs within the TAM Recruitment Dashboard: Filters, Overview, Job
Opening Summary, Job Posting Summary, Job Postings with No Applicants, Job Postings with
No External Post Date, Applicant Demographics, Referral Sources, Top Job Code Titles,
Applicants by Agency Highlight Table, Applicants by Agency Line Chart, Technical Notes, and
Exclusion and Limitations. The first 11 sheets are linked, and any filters applied to the Filters sheet
will change the data displayed on the other sheets.

The Technical Notes sheet provides general information about the data used for this dashboard,
including data sources, definitions, and the extraction date from STAR HCM. The Exclusions &
Limitations sheet provides additional information about the constraints of the data and TAM.
Dashboard filters are preset to omit job openings with a status of Canceled, and applicant
applications with a status of Withdrawn, Withdrawn Application, and Inactive by default.
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Using the TAM Recruitment Dashboard

Use the tabs at the top of the dashboard or the dropdown caret to the left of the tabs to toggle

between
sheets.

Hover over a data element to view
additional data details via tooltip, where

available.

v | F\\telsl IOverviewI IJub Opening Summaryl IJob Posting Summary I |Jub Postings with No App\icantﬁl |J0b Postings with No External I |App|icant Demugraphlcsl Referral St > I

Filters

Overview

Job Opening Summary

Job Posting Summary

Job Postings with No Applicants

Job Postings with No External Post Date
Applicant Demographics

Referral Sources

Top Job Code Titles

Applicants by Agency Highlight Table
Applicants by Agency Line Chart

Technical Notes

Exclusiens and Limitations

xternal Post Date (Year & Quarter): 2022 Q4
vg. # of Applicants Per Opening:  12.33

= m

Avg. # of Applicants Per Opening Over Time

Avg. # of Applicants Per Opening

20

=

=

wn

=

e
@
R

1832

10.55
10.05 & Quarter): 2022

pening:  12.33

2022 Q3 2023 Q1 2023 Q3 2024 Q1 2024 Q3

External Post Date

2021 Q3 2022 Q1

Dashboard elements are dynamically colored to represent distinct data types visually.

Data Type Color
Job Openings Blue
Job Postings Orange
Applicants Green
Applications Purple
Filters

This sheet allows you to select filters related to job openings, job postings, applicants, and applicant
applications. Selected filters will be applied to all sheets in the dashboard.

Overall counts at the top of the sheet change as different filters are applied.

Q Sort and filter selections are automatically applied to all sheets.

Drilling-down

1. Use the drop-down menus to sort and filter options to drill-down to your scope of interest. The
view updates automatically after selections are made.
Select the downwards arrow on the right of any drop- el E
down menu to view the sort and filter options.

Last updated 06/05/25
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Using the TAM Recruitment Dashboard

2. Use the Primary Filters: HRSS Region, Agency Size, Agency, Division, Bureau, Job ID, Job
Code, Job Code Title, or Job Category to view data for a single HR shared services (HRSS)
region, agency size grouping, agency, division, bureau, job opening, job code, job code title, or
job category (aka job group), or to view data for multiple or all HRSS regions, agencies,
divisions, bureaus, job openings, job codes/titles, or job categories.

HRSS Region Agency Size Agency Division Bureau JobID Job Code Job Code Title Job Category
. (an) + | [(an - | [fam v | [am » | [(am - | [ fam » | | (an - | [fam - | [ram -
Primary
Filters

3. Use the Status Filters: Job Opening Status, Applicant Status, or Applicant Hire Indicator to
view data for openings or applicants with a specific status, or to view data for openings or
applicants with various statuses.

Job Opening Status Applicant Status Applicant Hire Indicator

(Multiple values) v | [{Multiple values) | @ (an

Status Filters Hired
Mot hired

4. Use the Opening Type Filters: Career Executive, Civil Service Classified, Limited Term
Employee, Project, or Unclassified to view data for a single opening type, or to view data for
multiple opening types.

Career Executive Civil Service Classified Limited Term Employee Project Unclassified

(&) v || (A v || v || (A v | -

Opening Type Filters

5. Use the Underutilization Filters: Underutilized for Minorities or Underutilized for Women
to view data for a single opening type, or to view data for multiple opening types.

Underutilized for Minorities Underutilized for Women

i o
(AT} v | [(AIT) v

Underutilization

6. Use the Date Filters: Job Opening Created Date, External Post Date, or Application
Submitted Date to view data for a single quarter or multiple quarters.

Job Opening Created Date External Post Date Application Submitted Date
202102 202404 202102 202404 202102 202404
Date Filters d L d 0 a D

7. Use the Other Filters: Primary Recruiter or Recruiting Location to view data for a single
recruiter or location, or to view data for multiple recruiters or locations.

Primary Recruiter Recruiting Location
(& v [ram .

Other Filters
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Using the TAM Recruitment Dashboard

8. The Primary, Status, Opening Type, Underutilization, and | Job Code Title
Other Filters also allow you to type in the text box above | “ Ml

. . . X . |human resources sgf 3 |
the list of options to find the scope of interest quickly. -

EXEC HUMAN RESOURCES SPEC
HUMAN RESOURCES SPEC
[1[] HUMAN RESOURCES SPEC-ADV
HUMAN RESOURCES SPEC-SEN

Q You can use multiple filters together to narrow the scope of the views.

Overview
This sheet provides job opening, job posting, applicant, and application data at-a-glance over time.

This sheet is useful for viewing how total counts of each category have changed for the enterprise
over time. Sparklines, counts, and averages will update as different filters are applied to the Filter

sheet.
Color Legend
# of Job Openings i of Job Postings # of Applicants # of Applications Job Openings
12,219 15,152 136,433 336,577
pplicants

Applications

Avg. # of Postings Avg. # of Applicants Avg. # of Applicants Avg. # of Applications

Per Opening Per Opening Per Posting Per Applicant
1.24 11.17 9.00 2.47

Postings Over Time

Openings Over Time
1,855

1000
1000

w
2
= -t
H £
2 =
s} &
£ 500 96
= 5 500
*
2021Q3 202201 2022Q3 2023Q1 2023Q3 2024Q1 202403

2021Q3 2022Q1 2022Q3 202301 202303 2024Q1 2024Q3
Opening Created Date External Post Date

Applicants Over Time
20K

15K -
= 5
= ke
s £
= 10K =
S
= =
5 =
5
#*
5K #*
0K oK
202103 202201 202203 202301 202303 202401 202403

022Q3 202301 202302 202401 202402

(]
=i
]
=
o
w
]
(=]
]
]
o
[
(]

Application Submitted Date

Application Submitted Date
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Using the TAM Recruitment Dashboard

Job Opening Summary and Job Posting Summary

These sheets are useful for viewing the details for each job opening and job posting that occurred.
Sparklines at the top of the sheet show the average number of applicants and applications by job
opening or job posting for the enterprise over time.

Metrics on the Job Opening Summary sheet exclude job openings with no associated job posting(s)
and job openings with no applicant applications.

Metrics on the Job Posting Summary sheet exclude job postings not associated with a job opening,
job postings with no applicant applications, and job postings without an External Post Date.

I Job Opening Summary I

Color Legend

A Avg. # of Avg. # of Job Openi
# of Job Openings # of Applicants Avgézro;::::;ants # of Applications Applications Applications o Cpeninas

12,891 149,460 11.59 370609 ORI TS sweme

Applications
Avg. # of Applicants Per Opening Over Time Avg. # of Applications Per Opening Over Time
3059
30 2814

g g 10

[=4 a

g o

e o

5 - 520 3318
5 20 : 2090 g

E =]

E E 20 22.33

= 1489 1482 143114301431 = : 20.67 20262126

10 <

5 5

® 3 10

< =]

= E:

0 0
2021Q3  2022Q1 2022Q3 2023Q1 202343 2024 Q1 2024 Q3 2025 Q1 2021Q3  2022Q1  2022Q3 2023Q1 202343 2024Q1 2024 Q3 2025 Q1
Opening Created Date Opening Created Date

List of Job Openings

Hover over the # of Job Posts, # of Applicants, or Ave Applicants/Post metrics to see additional information about the Job Opening.

Agency JobID Job Opening Status Opening Created Date Job Code Job Code Title Recruiting Location | # of Job Posts # of Applicants Avg. Applicants/Post

BCPL 1720 110 Filled/Closed 52012021 55132 FORESTER-SEN Lake Tomahawk 1 4 4.00
3313 110 Filled/Closed 107472021 55131 FORESTER Lake Tomahawk 1 3 3.00
8570 110 Filled/Closed 12122022 13404 15 COMP 5VCS CONSLT ADMR Madison 1 g 6.00
11832 110 Filled/Closed 8/20/2023 55132 FORESTER-SEN Lake Tomahawk 1 10 10.00

BOALTC 1227 110 Filled/Closed 41512021 50503 OMBUDSMAN SERVICES SPECIALIST Sheboygan County |1 17 17.00
1426 110 Filled/Closed 4/28/2021 23700 VOLUNTEER COORDINATOR Jackson County 1 9 9.00
3332 110 Filled/Closed 10/5/2021 50503 OMBUDSMAN SERVICES SPECIALIST Kenosha County 1 1 11.00
5535 110 Filled/Closed 4112022 50503 OMBUDSMAN SERVICES SPECIALIST Madison 2 10 5.00
G043 110 Filled/Closed 51172022 53310 DIR BOARD ON AGING Madison 1 8 8.00
7403 110 Filled/Closed 8/22/2022 30140 ATTORNEY MANAGEMENT Madison 1 5 5.00
7459 110 Filled/Closed 8/26/2022 51970 MEDIGAP INSURANCE SPEC Madison 3 15 5.00
8425 110 Filled/Closed 1172872022 50561 OMBUDSMAN SERVICES SPEC - ENT Calumet County 1 13 13.00

Note: The metrics on this sheet exclude Job Openings with no Job Posting(s) & Job Openings with no applicants.
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Using the TAM Recruitment Dashboard

| Job Posting Summary I
Color Legend
# of Job Avg._# of Avg. Ex.ternal ) Avg_. # of £ of Avg. #_of Avg. #_of Job Openings
Postings Postings Posting # of Applicants Applicants Applications Applications Applications _
15152 Per Opening Duration 136.433 Per Posting 336.577 Per Posting  Per Applicant /0P Postings
’ -
Applicant
’ 1.24 40.13 00 ’ 22.21 2.47 pplicants
Applications
Avg. # of Applicants Per Posting Over Time Avg. # of Applications Per Posting Over Time
20 18.66
g 5 30
= [=
3 17.31 =
T s a7 =@ 26.37
& 13.03 12.86 - 14.79 S
= S 20
g g 1975 16.93
5 10 §
% Wil 936 :‘_: 14.67 14.18
‘s o
* # 10
. 5 o
H z
0 0
2021 Q3 2022 2022 Q3 2023 2023Q3 2024 01 2024 Q3 2021 Q3 2022 1 2022 Q3 2023 M 2023 Q3 2024 1 2024 Q3
External Post Date External Post Date
List of Job Postings
Hover over the External Post Duration or # of Applicants metrics to see additional information about the Job Posting.
Agency Job D Job Postfing Status  External Post Date  Posting Title Job Code Job Code Title External Post Duration  # of Applicants
BCPL 1720  110Filled/Closed  5/20/2021 Forester-Senior 55132 FORESTER-SEN 12 4
3313  110Filled/Closed  10/4/2021 Forester - Limited Term Employment 55131 FORESTER 32 3
8570 110Filled/Closed  12/12/2022 IT Manager 13404 IS COMP SVCS CONSLT ADMR ] G
11832 110Filled/Closed  920/2023 Forester-Senior 55132 FORESTER-SEN 34 10
BOALTC 1227 110Filled/Closed  4/15/2021 Regional Ombudsman Services Special.. 50503 OMBUDSMAN SERVICES SPECIALIST 19 17
1426 110 Filled/Closed  5/3/2021 Volunteer Coordinator 23700 VOLUNTEER COORDINATOR 15 9
3332 110Filled/Closed  10/6/2021 Regional Ombudsman Services Special.. 50503 OMBUDSMAN SERVICES SPECIALIST 13 11
5535 110Filled/Closed  4/1/2022 Regional Ombudsman Services Special.. 50503 OMBUDSMAN SERVICES SPECIALIST 11 T
5119/2022 Regional Ombudsman Services Special.. 50503 OMBUDSMAN SERVICES SPECIALIST 19 3
G048 110 Filled/Closed  5M7/2022 Executive Director, Board on Aging and.. 53310 DIR BOARD ON AGING 8 8
7403 110Filled/Closed  8/22/2022 Attorney - Management (Counsel to the.. 30140 ATTORNEY MANAGEMENT 16 5
7459 110Filled/Closed  9/13/2022 Medigap Insurance Specialist (Helpline .. 51970 MEDIGAF INSURANCE SPEC 15 3
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Using the TAM Recruitment Dashboard

Job Postings with No Applicants and Job Postings with No External Post Date

These sheets provide job posting-level recruitment details including agency, job ID, job posting status,
external post data, posting title, job code, job code title, external post duration, and number of
applicants. These sheets are useful for viewing the details of each job posting that has no applicant
applications associated or where there was no external posting removal date.

Review the Technical Notes and Exclusions & Limitations sheets for additional information.

| Job Postings With No Applicants I

List of Job Postings with No Applicants

Hover over the External Post Duration or # of Applicants metrics to see additional information about the Job Posting.

Agency JobID Job Posting Status External Post Date Posting Title Job Code Job Code Title External Post Duration # of Applicants
DNR 13143 110 Filled/Closed ; Agriculture & Water Quality Policy Ana 05472 PROGRAM AND POLICY ANALYST-ADV 0 o]
DocC 13015 010 Open Psychologist Supervisor 52240 PSYCHOLOGIST SUPV 17 o
Psychologist Supervisor 52240 PSYCHOLOGIST SUPY 135 o
14017 010 Open Teacher — Carpentry / Cabinet Making 58200 TEACHER 15 0
14668 010 Open Dentist Supervisor 32380 DENTIST SUPERVISOR 15 W]
14810 010 Open Custom Sign Shop Specialist Senior 52203 CORR ENTERPRISES SPEC - SEN 11 o]
14531 010 Open Physician 31210 PHYSICIAN 34 o]
15235 010 Open Teacher - Carpentry / Cabinet Making 58200 TEACHER o o
15572 010 Open Advanced Practice Nurse Prescriber 38470 ADW PRACTICE NURSE-PRESCRIE 18 o
168081 010 Open Psychologist Supervisor 52240 PSYCHOLOGIST SUPY 15 0
16173 010 Open Teacher - Computer Aided Drafting 58200 TEACHER 15 0
Teacher - Computer Aided Drafting 58200 TEACHER 0 o
DOR 12955 110 Filled/Closed 5 Business Automation Analyst or Sen 13662 5 BUSINESS AUTO SEN 1 o
DPI 13006 010 Open Child Care Counselor (80%) 53501 CHILD CARE COUNSELOR 1 20 o]
Child Care Counselor (80%) 53501 CHILD CARE COUNSELOR 1 29 o
14855 010 Open Curriculum Coordinator/Instructional ¢ 58220 TEACHER SUPERVISOR 54 1]
15168 110 Filled/Closed Associate Principal 58220 TEACHER SUPERVISOR 12 o]
15346 010 Open Deaf and Hard of Hearing Teacher 58200 TEACHER 8 o
15347 010 Open Special Education Teacher 58200 TEACHER g 0
Special Education Teacher 58200 TEACHER 54 0
Special Education Teacher 58200 TEACHER 8 o]
Special Education Teacher 58200 TEACHER 14 ]
15776 010 Open Child Care Counselor 53501 CHILD CARE COUNSELOR 1 8 ]
DVA 1305% 110 Filled/Closed Charge Nurse - Part-time, Union Grove 38303 NURSE CLINICIAN 3 13 o
Charge Nurse - Part-time, Union Grove 38303 MURSE CLINICIAN 3 18 o
15300 010 Open Social Worker - Clinical (Project) 50865 SOCIAL WORKER-CLINICAL 14 o]
DWD 12816 110 Filled,! Janesville-Vocational Rehabilitation Cc 49161 \ REHAB COUNSELOR-IN TRNG 0 o]
13651 Waukesha-Vocational Rehabilitation Cc 45161 C REHAB COUNSELOR-IN TRNG 0 o
14321 110Fi = 24 Eau Claire-Vocational Rehabilitation Cc 49161 C REHAB COUNSELOR-IN TRNG 0 ]
14673 110 Statewide-Vocational Rehabilitation Cc 49161 VOC REHAB COUNSELOR-IN TRNG 0 o
OSPD 14052 1 Client Services Specialist-Objective (Pr 50672 CLIENT SERVICES SPEC-OBJ 0 Y]
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Using the TAM Recruitment Dashboard

Application Demographics

This sheet provides total count of applicants by self-reported demographic category, and ratios and
averages of each category. This sheet is useful for viewing a summary of each demographic category.
The bar charts show the overall applicant count for each demographic category for the selected
period of time.

Drilling-down

1. Click on any category to view data for only that category. You can also click on multiple
categories to narrow the scope of view further. The counts and ratios at the top of the view will
update as categories and filters are applied.

People wf

# of Applicants Females Dicabilities People of Color Veterans W2 Eligible DEC Eligible
79,526 100.00% 7.02% 29.59% 2.01% 10.14% 0.08%
Applicants by Gender Applicants by Race Applicants by Disability Status
Click on & category to filter the results Click on a category to filter the results Click on a category to filter the results

American Indian/Alaska Native 576

Asian I 3,667
Disabled 5,581

o _79r526

Male

Black or African American - 11,639
Hispanic/Latino I 5,468

Native Hawaiian/Pacific Islander 81

Diszbled/ 73,945
MNat Two or More Races I 2,038 lot Indicated
Specified
Mot Specified I 1,502
Applicants by Veteran Status Applicants by W2 Eligibility Applicants by DEC Eligibility
Click on = category to filter the results Click on a category to filter the results Click on a category to filter the results
Veteran | 1,601 W2 Eligible 8,060 DEC Eligible 61

Not a
Veteran/ Mot W2 Mot DEC
! 77.925 71,466 75,465
Mot ’ Eligible ’ Eligible ’
ndicated
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Using the TAM Recruitment Dashboard

Referral Sources
This sheet provides counts and percentages of applications by self-reported referral source. The

sparkline shows application referral sources for the enterprise over time.

Applicants can select from the following Referral Sources:

Billboard
e Career/Job Fair
Internet Search

[ )
e Job Center/Service
e Job Fair

e Job Website (Indeed, ZipRecruiter, etc.)

e Newspaper/Print Advertising
e Radio (including streaming)
Drilling-down

as categories and filters are applied.

e Referred by Friend or Family

e Referred by State Employee
e School/College/University

e Social Media

e State Transfer Opportunity

e Television (including streaming)
Wisc.Jobs Notification

1. Click on any category to view data for only that category. You can also click on multiple
categories to narrow the scope of view further. The counts and ratios on the charts will update

Application Referral Source Count (if provided)

Click on a blue bar to filter resuflts

Referral Source &
Wisc.Jobs Notification [N, 5.6 7
nternet Search [N .44
Job Website (Indeed, ZipRecruiter, etc.) I 45,510
Referred by State Employee I 7436
Referred by Friend or Family [ 11,097
Job Center/Service Il 7.428
State Transfer Opportunity [l 7.166
Social Mediz [l 5,351
School/College/University [l 4,600
CareerfJob Fair §2,782
Billboard | 954
Newspaper/Print Advertising 411
Radio (including streaming) 155

JobFair 49
Television (including streaming) 35
oK 20K 40K 60K 80K 100K

Count of Applications =
Application Referral Source Over Time

8K
6K

4K

#ofApplications

OK
202301
Application Submitted Date

202303

| Referral Sources I

Application Referral Source % (if provided)

Click on a blue bar to filter results

Referral Source
Wisc.Jobs Notification N, -2 542%
nternet Search [N 22 15%
Job Website (Indeed, ZipRecruiter, erc ) [ NG 1715%
Referred by State Employee NG 12 85%
Referred by Friend or Family [ 3.82%
State Transfer Opportunity [l 2-47%
Job Center/Service [l 2.56%
Social Media [l 1-84%
SchoolfCollege/University il 1.58%
Career/lob Fair [] 0-96%
Billboard | 0.33%
Newspaper/Print Advertising 0.14%
Radio (including streaming) 0.05%
Job Fair 0.02%
Television (including streaming) 0.01%
40%

0%

20% 30%

% of Applications

10%

Referral Source
Ml Billboard
CareerfJob Fair
M internet Search
Job Center/Service
W b Fair
Job Website (Indeed, ZipRecruite...
. MNewspaper/Print Advertising
Radio (including streaming)
M Referred by Friend or Family
Referred by State Employee
M School/College/University
Social Media
B State Transfer Opportunity
Television (including streaming)
W Wisc Jobs Notification
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Using the TAM Recruitment Dashboard

Top Job Code Titles
This sheet provides counts of job postings and applicants by job code title. This sheet is useful for

viewing a summary of the most frequently recruited for job code titles.

Drilling-down
1. Click on any category to view data for only that category. You can also click on multiple

categories to narrow the scope of view further. The bar charts will update as categories and

filters are applied.
| Top Job CodeTitIesl

# of Applicants by Job Code Title

Click on a blue horizontal bar to filter the results

# of Job Postings by Job Code Title
Click on a blue horizontal bar to filter the results
Job Code Title =
DMV CUSTOMER SERVICE REP [ 1,659

Job Code Title =
PROGRAM AND PoLICY ANALYST-ADV [, <47
oPERATIONS PROGRAM ASSOCIATE | 226 corr offricer [, 10.921
orrice oreraTIONS AssociATE [ 22+ PROGRAM AND PoLIcY ANALYST-ADV | 7 =17
TeacHeR [ 223 orrice associaTe [ 7 500
omv cusTomer service REP [ 2 1° PROBATION AND PAROLE AGENT [N 5554
NURSE cLinician 2 [ 165 student Diversity Internship | NN + 553
PARKS REC SPEC _ 164 HUMAN SERVICES PROG COOR-SEN _ 3,634
RESIDENT cARE TECH-OB. [N 2415
OPERATIONS PROGRAM ASSOCIATE _ 3102

FINANCIAL SPECIALIST-SEN | 15°
cusToDiaN [ 143
LEGAL SECRETARY [N 139 OFFICE OPERATIONS AsSOCIATE [N 3.056
PROGRAM AND POLICY ANALYST I 138 I BUSINESS AUTO SPEC [ 2 989
INCOME MAINT SPEC I 2.776
EXEC STAFF AssiSTANT I 2.768
8K 10K 12K 14K

1S BUSINESS AUTO SPEC | 138
0K 2K 4K 6K

VOC REHAB COUNSELOR-IN TRNG [ 130
0 100 200 300 400 500
# of Applicants =

# of Job Postings =

Avg. # of Applications Per Posting by Job Code Title

Click on a blue horizontal bar to filter the results

# of Applications by Job Code Title
Click on a blue horizontal bar to filter the results
Job Code Title & Job Code Title &
omv cusToMmeR SERvVICE REP [ 14. 140 Student Diversity Internship |GGG N 1.096.80
corr oFFICER [ 13.571 conNseRVATION WARDEN [ 153 25
PROGRAM AND PoLICY ANALYST-ADV I 13.574 STATE PATROL INSPECTOR. | 259 80
orrice associaTe [ ¢ G40 unevPLOY BeNE sPEC [ 26182
RESEARCH TECHNICIAN 1 | 216.00
INCOME MAINT SPEC [N 22771

PROBATION AND PAROLE AGENT | 7. 157
student Diversity Internship | 5.+54
HUMAN SERVICES PROG COOR-SEN _ 4,933 CORR INVESTIGATOR - 230.00

RESIDENT CARE TECH-OB. NN 4 305 AGENCY ORGANIZATION DEV OFF [ 17200
OPERATIONS PROGRAM ASSOCIATE [N 3 957 CORR OFFICER [ 196.68
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Using the TAM Recruitment Dashboard

Applicants by Agency Highlight Table

orange indicates a relatively lower applicant per post rate.

Drilling-down

This sheet provides quarterly applicant application rates by agency. The sheet is designed as a heat
map, where darker orange highlight indicates a relatively higher applicant per post rate and lighter

1. Use the Agency drop-down menu to view data for individual, multiple, or all agencies.

Agency
(&) -

| Applicants by Agency Highligh... |

Avg. # of Applicants Per Posting by Agency & External Post Date

Quarter of External Post Date
Agency 207102 202103 202104 2022Q1 202202 202203 202204 2023Q1 202302 202303 2023Q4 2024Q1 202402 202403 202404
BCPL 400 200 6.00 10.00
BOALTC 1250 11.00 6.00 400 867 9.00 450 1317 1933 17.00 2300
EPDD 300 20000
CANPB 5.00 LD
DA 0.60 100 100 160 213 053 133 150 185 100 100 1.00 123 075
DATCP 1203 891 1004 980 1160 1165 1050/ 1730 1340 1396 1560/ 1835 1513 2081 1253
5750 NSIGE NS08 12752 NS00 1252 ML S 23S a2 N M I G
DFI 533 1477 1450 1957 1125
DHS 1300 1145 573 1112 1131 1164 1004 1570 1752 1832 2032 2228 2554 2453 2217
DMA 1004 8568 475 677 677 268 654 1210 1032 1995 1156 1614 1479 1733 1224
DNR 10.63 1558 1557 13.14 1181 13.13 11.30 5.43 15.83 15.23 - 17.18 - 19.00 -
DOA 1207 1142 840 1004 1007 1077 1131 1811 1429 1357, 184s| 2350 | 2711
Doy 2045 1634 1581 1341 1250 179112570 1650 1873 1946 2818 -
DOR 1880 1158 1896 2333 2043 1359 2208 20328082 1273 _
DPI 1093 1316 1165 1114 1282 1491 1759 2789 2543 1761|2331 2030 1831 1780 1507
DSPS 13.40 11.20 1283 10.57 7.42 568 10.67 1154 1358 1153 16.30 1550 1765 - 7.00
DVA 1670 1023 1159 731 688 3.50 847 1134 1045 1048 1493 1200 1622 1417 381
oo EEECINNSSSINEmE Nz viAgNza oo NS 2L at T SESS ML MECEEE iz
ECB 1200 1175 4678500  7.00 10.00 1200 1500  27.00
Elect Com 200 750 5.00 867 800 1800 7.00 - 1300 1800
Ere U7 767 s 1433[228] 12002600  2013]. 246 SASE N0 ML N WL M
Ethics Com 2000 w0 - ww
GOV 400 150 7.00 200/  azo0
HEAB 10.00 1000/ 1600 1300
KRMB 18.00 700 1400 8.00 16.00 467 .00
LIRC 1100 1300 1600 1550 13.00
ocl 16.00 14.40 875 456 667 5.00 55.50 275 1550 6.00 10_00- 1138 21.50 5.00
0SPD 1767 1887 1292 686 731 832 817 1406 977 337 910 1488 1200 395 875
PSC 1255 1529 550 1068 530 1236 1164 1438 1563 1271 1611 2006 zoas|EEEE] 2850
SFP 883 300 150 3.00 1.00
weRe
WHS 1300/ 1500 1327 868 1005 885 1843 885 1414 1507| 1508 1100 1613[112246 15.20
WisDOT 2156 1650 1285 1436 1285 1065 1101 1413 1550 1885 2235 2526 2975 2525
wicse  1867[ 2867 17.00[12767[12300 s I w20

Avg._ Applicants Per Post

0.53 [ N 72 50

Relatively darker colors
indicate a higher number
of applicants per post
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Using the TAM Recruitment Dashboard

Applicants by Agency Line Chart

number of applicants per posting for each agency over time.

Drilling-down

This sheet provides the average number of applicant applications per posting by agency and external
post date. The sparkline chart changes as different filters are applied and shows the overall average

1. Use the Agency drop-down menu to view data for individual, multiple, or all agencies.

I Applicants by Agency Line Chart I

Avg. # of Applicants Per Posting by Agency & External Post Date
Filtering to agencies of interest is recommended to make the line chart easier to interpret.
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Troubleshooting & Questions

dashboard or if you have questions about using the dashboard.

Page150f15

Email Andrew Geissler in BMRS should you experience any technical difficulty accessing the
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