[bookmark: _Hlk524952392]Recipients: All benefits-eligible employees (non-DEF benefit program) 
Target Send Date by Agency: Oct 1 – 3, 2026
Email Subject: Open Enrollment Begins October 5th  
Text:
This year’s Open Enrollment period is October 5 - October 30, 2026.  All enrollments made during this period will be effective January 1, 2027.  
The Open Enrollment Period is your annual chance to enroll in, change or cancel the following benefits:
· State Group Health, Vision, Dental and Accident Plan Insurance
· Pre-Tax Savings Accounts (Healthcare Flexible Spending Account (FSA), Limited Purpose FSA, Dependent Day Care FSA, Parking and Transit Accounts and Health Savings Account) – must re-enroll for 2027
· Health Insurance Opt-Out Stipend – must re-enroll for 2027
What’s New for 2027
· Employees who currently have a Securian Accident Plan that covers any dependents (spouse and/or children), must reenroll their dependents in the Accident Plan during open enrollment to have coverage that continues past January 1, 2027  
· If members do not re-enroll their dependents during open enrollment the dependents will no longer have Accident Plan coverage, and the members’ plan will change to individual coverage
· Robin with HealthPartners will be known as HealthPartners Northeast
· IYC Health Plan will be shown as Choice Health Plan
· Employees will not receive an ID card for MetLife coverage.  Members will only need to tell their vision provider that they have MetLife Superior Network
· The annual medical deductible for the non-High-Deductible health plans has increased to $400 for an individual and $800 for family coverage
· The annual medical deductible for the High-Deductible Health Plan (HDHP) and Access HDHP will increase to $2,000 for an individual and $ 4,000 for family coverage
· The annual Health Savings Account employer contribution for employees covered by an HDHP will increase to $876 for an individual and $1,752 for family coverage
· Emergency Room co-pay will now be $125.00
· Pharmacy Benefit copays will be increasing

Benefits Fair
AGENCY PUT IN APPLICABLE LANGUAGE: We are hosting a benefits fair on <<ADD AGENCY INFO HERE>> 
[bookmark: _Hlk50973727][bookmark: _Hlk114479634]The Department of Employee Trust Funds is hosting a series of informational forums. Look for forum dates and registration links on the Insurance Changes page. 
Open Enrollment Emails
Most Open Enrollment emails will be sent to you via STAR.  They will be from OpenEnrollmentDoNotReply@wisconsin.gov and reference some aspect of Open Enrollment.  Watch for these emails – they will contain important benefit information and provide instructions.  
Next Steps
· Take a moment to review the Insurance Changes page and the 2027 It’s Your Choice Decision Guide for full details.
· Whenever you enroll in insurance coverage and include a spouse or dependent, you must provide documentation verifying their eligibility.  The required documentation needed:
· Adding a child dependent, you must present your agency with your dependents birth certificate
· Adding a spouse, you must present your agency with your marriage certificate 
· Watch your inbox for important Open Enrollment emails coming soon!  All benefit elections must be submitted by October 30, 2026. 

