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Effective Date:  January 22, 1995

STATE OF WISCONSIN
CLASSIFICATION SPECIFICATION

STATE PATROL COLONEL

I. INTRODUCTION

A. Purpose of This Classification Specification

This classification specification is the basic authority [under Wis. Admin. code ER 2.04] for
making classification decisions relative to the present and future State Patrol Colonel position
found in the Department of Transportation (DOT), Division of State Patrol.  The position allocated
to this classification functions as the Deputy Administrator, Division of State Patrol.

B. Exclusions

Excluded from this classification are the following types of positions:

1. Non-supervisory or non-administrative traffic patrol or motor vehicle/carrier inspection
positions;

2. Positions involved in civil and criminal investigations not related to highway safety and
preservation and motor carrier enforcement for a majority of the time;

3. Positions involved in supervisory or administrative work in the enforcement of other laws,
rules and regulations outside the DOT, Division of State Patrol for a majority of the time;

4. All other positions which are more appropriately identified by other classifications.

II. DEFINITION

As Colonel, serve as the Deputy Administrator, reporting under general direction to the Administrator of
the Division of State Patrol.  Plan, organize, coordinate, staff, report, budget, and administer the
management processes for the activities of the State Patrol, specifically its program responsibilities for
traffic and criminal law enforcement, motor carrier enforcement, operation of a statewide chemical test
program, and the State Patrol Academy.  Establish and maintain effective working relationships with the
public, affected business and industry, private carriers, agencies, other states, other state departments, and
with the executive/legislative/judicial branches of government.  Inform the department and executive
office of new developments and concepts and institute changes that will provide a more efficient and/or
effective level of service to meet program objectives.  Provide technical and professional development of
division personnel and the training of related staff from other state or local units of government.

III. QUALIFICATIONS

Other qualifications required for this position will be determined at the time of recruitment.  Such
determinations will be made based on an analysis of the goals and worker activities performed and by an
identification of the education, training, work or other life experience which would provide reasonable
assurance that the knowledge and skills required upon appointment have been acquired.
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